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PRE-SRO CLAIM FORM

SUPPLEMENTAL RELIEF ORDER (“SRO”) FOR FOREST PRESERVE
DISTRICT O KC

Date: -
To;: District Compliance Administrator

Jan Carlson

69 W. Washington Street

Suite 1614

Chicago, IL 60602

1, , hereby declare, under penalty of
perjury pursuant to the laws of the United States, as follows:

1. Address:

2. Telephone:




-_— -_—

Welcome Welcome to the web site of the DCA for the Forest Preserve

B 4 YWelcome to the Official Web Site of the Shakman Compliance Administrator for the Forest Preserve District
Eegon of Cook County. Please consider our Wehsite to be an on-line resource for current and past employees of
__ : the district, persons whao applied far positions but were naot hired by the district since June 1 of 2008, and

Filing a Claim any other citizen, voter or taxpayer who may be interested in the on-going work of the District Compliance

Administratar.
Provide Info to the DCA

MNews (coming soon)

Court Documents and Orders

Contact Information

In January of 2009 the Court appointed Mr. Jan Carlson as the District
Compliance Administrator. Mr. Carlson served for 12 years as a Forest
Preserve Commissioner in kane County, was a member of the
Executive Committee and of the committee that managed the district's
golf courses and their minor league baseball stadium. He was chairman
of the committee that had oversight of the day to day operations of the
district. He served Kane Caunty for 32 years as its Clerk af the Circuit
Court, and in 1986 was named as a defendant in the original Shakman
complaint.

The Court has given him the duty to (1) adjudicate claims of political
discrimination, (2) investigate unlawful employment actions, (3) study
the existing employment practices, policies and procedures of the
district in terms of non-palitical hiring and discrimination, (4) train

supenvisors and employees as to unlawful practices regarding hiring, promotion, discharge, assignment of
overtime and transfers, (5) collaborate with the district to develop a mechanism to ensure that future

|@ Done
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